We leave no questions open. HR-Consultants.

To give you a first impression of how we work, we have listed the most important questions for you:
How is cooperation contractually regulated?
A framework agreement is the basis for all aspects of cooperation between you as an HR interim
manager and HR-Consultants. Parties who cooperate daily on a project should have the freedom to
arrange their own contractual conditions. Consequently, we are convinced that partners who work
together should also contract together. Assigned HR interim managers and the assigning companies
will therefore contract directly. This provides the greatest possible transparency, openness, and
flexibility. We will be happy to assist you with the procedure.
Nevertheless, if a company wishes a contract to be concluded directly between themselves and HRConsultants, we naturally comply with this wish. In this case, an additional project contract will be
drawn up between the HR Interim Manager and HR-consultants. The fees will consequently be paid by
HR-Consultants to the HR Interim Manager.
What do HR-Consultants emphasize in the cooperation?
Besides your professional expertise and your qualification as an entrepreneur, continuous
communication and an active relationship are important to us. Let us know where you stand. We
provide a lot of opportunities to meet. Seize the opportunity to strengthen our relationship. Fairness
and constructive cooperation are also crucial to us and should thus be essential aspects of your
personality. It makes working and spending time together much easier.
How can I become a part of the HR-Consultants network?
The first step: Contact us. Send us your résumé. After that, we would like to meet you in person and get
to know you. If you are professionally and personally qualified, we welcome you to our network. From
then on, you will receive ongoing information about suitable projects and other activities.
Can I pass on possible assignments to HR-Consultants?
Yes. A large number of assignments are generated out of the HR interim managers' network, e.g., if an
HR interim manager is already booked, or the task does not exactly meet their professional experience
or personal expectations (location, time of assignment, sector, etc.). In such cases, our commission
agreement takes effect. This possibility also covers positions in the finance sector. Our unit FINConsultants is in charge here.
Why are HR-Consultants exclusively specialized in the HR sector?
The HR-Consultant team has worked operatively in HR functions for years. We are passionate about HR
management. Due to our experience, we meet our business partners at eye level. With our professional
expertise and seniority, we are able to convince clients as well as HR interim managers. Therefore, we

are able to successfully position ourselves as a niche provider on the interim management market. Our
unit FIN-Consultants is specialized in staffing in the finance sector, for both permanent and Finance
Interim Management positions.
[Is there a connection with the Interim Agency Till & Faber GmbH?
Manfred Faber – founder of HR-Consultants – is co-founder of Till & Faber GmbH. Like HR-Consultants,
Till & Faber is a specialized niche provider. Till & Faber provides interim and permanent positions in the
finance and commercial sector.]

I am not sure if the entrepreneurship as an HR interim manager is the right model for me. Can you help
me in this respect?
We would be happy to help you. We know exactly what is important and will work together with you to
quickly determine if interim management is the right form of work for you. [Just talk with us!]. All you
need to do is to contact us.

You have further questions or wish to contact us?
We are looking forward to hearing from you!

Tel. +49 (0) 89 954 57 58 – 90

E-Mail: info@hr-consultants.de

HR-consultants GmbH is specialized in staffing HR vacancies both as permanent positions and as
interim management.

